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RETAIL STORE EMPLOYEES 
UNION
1389 BROAD STREET 
Clifton, New Jersey 07013 
Phone 777-3700; from New York 964-6052
Dear Member:
This is the Union Agreement 
negotiated by the employees with 
your Company. It sets forth the 
terms and conditions of your em­
ployment and is intended for your 
use and benefit.
To obtain the maximum benefits 
of the Agreement, you should read 
and familiarize yourself with its 
contents and then see to it that all 
parties comply with its conditions 
from day to day.
If you have any question con­
cerning the meaning or application 
of the Agreement, please ask your 
store steward or business represent­
ative and always feel free to call, 
visit or write to your Union office.
Sincerely and fraternally, 
Sam Kinsora 
Executive Officer
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AGREEMENT
THIS AGREEMENT, made and 
entered into this first day of Octo­
ber 1968, by and between MAYFAIR 
MARKETS, its successors and as­
signs, hereinafter referred to as the 
“EMPLOYER” and the RETAIL 
STORE EMPLOYEES UNION, LO­
CAL 1262, its successors and as­
signs, c h a r t e r e d  by RETAIL 
CLERKS INTERNATIONAL ASSO­
CIATION, AFL-CIO, hereinafter re­
ferred to as the “UNION”.
W I T N E S S E T H :
In consideration of the mutual 
covenants hereinafter contained, 
the parties hereto agree as follows:
ARTICLE 1:
Recognition Clause
The Employer recognizes the Un­
ion as the exclusive bargaining rep­
resentative of the following employ­
ees: All Food Clerks including, but 
not limited to, Delicatessen and Ap-
— 1 —
petizing Clerks and Fountain em­
ployees (except for Meat Depart­
ment) in its present and future 
stores located within the jurisdic­
tion of Local 1262 in the State of 
New Jersey, excluding Store Man­
agers, Assistant Store Managers, 
and Supervisors within the meaning 
of the National Labor Relations Act, 
Porters and Security Employees. 
(Should it be determined that Por­
ters are performing work done by 
Clerks, they shall be included in the 
bargaining unit and covered by this 
Agreement).
A full time employee is an em­
ployee who works for the Employer 
thirty (30) hours or more per week. 
A regular part time employee is an 
employee who regularly works for 
the Employer from one (1) to twen­
ty-nine (29) hours per week.
ARTICLE 2:
Union Shop
A. Any newly hired employee shall 
be on a probationary status for a 
period of thirty (30) days following
2 —
his employment, (the probationary 
period may be extended to sixty 
(60) days at the request of the Em­
ployer to the Union). In the case 
of new store openings, the proba­
tionary period for newly hired em­
ployees shall be sixty (60) days. Dur­
ing the probationary period, the pro­
visions of this Agreement, including 
those pertaining to wages, hours and 
working conditions, Shall apply to 
said employees as to any other em­
ployee, except that he may be dis­
charged at the sole discretion of 
the Employer and without recourse 
to the grievance procedure of this 
Agreement. Upon completion of the 
probationary period of any employ­
ee, his or her seniority shall revert 
to the date of his last hiring by 
the Employer.
B. It shall be a continuing condi­
tion of employment that all em­
ployees of the Employer covered by 
this Agreement, who are members 
in good standing on the execution 
date of this Agreement, shall remain 
members in good standing and those 
who are not members on the execu­
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tion date of this Agreement, shall, 
on the 31st day following the execu­
tion date of this Agreement, become 
and remain members in good stand­
ing in the Union.
It shall also be a continuing con­
dition of employment that all em­
ployees covered by this Agreement 
and hired on or after the date of 
execution, shall, on the first day 
following their probationary period, 
(31st day or 61st day) become and 
remain members in good standing 
in the Union.
C. An employee who is expelled or 
suspended from the Union because 
of failure to tender the periodic dues 
uniformly required as a condition of 
retaining membership in the Union, 
shall be subject to dismissal within 
seven (7) days of receipt of written 
notification from the Union to the 
Employer unless within that time 
the employee has tendered such 
dues. A new employee who fails to 
tender the initiation fee and periodic 
dues uniformly required as a con­
dition of acquiring membership in
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the Union, shall be subject to dis­
missal within seven (7) days of re­
ceipt of written notification from 
the Union to the Employer unless 
within that time the employee has 
tendered such initiation fee and 
dues. The foregoing provisions, as 
well as the enforcement thereof, are 
operative when and to the extent 
permitted by law.
D. When the Employer needs ad­
ditional employees, it shall afford 
the Union equal opportunity with 
others to nominate or refer suitable 
applicants provided that the Em­
ployer shall not be required to hire 
those nominated or referred by the 
Union.
ARTICLE 3:
Check-Off
The Employer agrees to deduct 
dues and initiation fees from the 
wages of all employees who have on 
file with the Employer a proper de­
duction card and to remit the 
amounts with the listing of names
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to the Union Office on or before the 
fifteenth (15th) day of each 
month. The Union will give to the 
Employer signed deduction cards 
from the employees, authorizing the 
deduction of dues and initiation fees. 
The Employer’s obligation to remit 
to the Union, shall be limited to 
the amounts which it actually does 
deduct from the employee’s wages.
The Employer will furnish the 
Union each month with a payroll 
list of all employees covered by this 
Agreement, including social security 
numbers, assigned stores and dates 
of hire.
ARTICLE 4: 
Management Clause
Subject to the provisions of this 
Agreement and with due regard for 
the rights of the employees set forth 
within it, the Employer has the ex­
clusive right and power to manage 
stores covered by this Agreement 
and direct the working forces em­
ployed therein, except that no em­
ployee may be required to use his or 
her car for company business.
— 6 —
ARTICLE 5:
Regular Work Week 
and Maximum Hours
(a) The work week for all employ­
ees, except Department Managers, 
shall consist of five (5) eight (8) 
hour days, Monday through Satur­
day, forty (40) hours per week. The 
tour of duty shall be either from 
9:00 A.M. until 6:00 P.M. or 8:00 
A.M. until 5:00 P.M., or when the 
store opens for business, with an 
interval of one (1) hour for lunch. 
When an employee is scheduled to 
work beyond the normal tour of 
duty, one (1) hour shall be allowed 
for dinner. All time worked before 
or after the aforementioned tour of 
duty, or after eight (8) hours in 
any day, shall be considered over­
time and paid at the rate of time 
and one-half (1V2) the employee’s 
regular hourly rate.
(b) Any work performed on Sun­
day shall be paid at the rate of 
double time and one-half ( 2V2 ) for 
all hours worked on that day.
— 7 —
(c) No employee shall be given 
time off in lieu of overtime pay.
(d) The Employer agrees to post 
work schedules and days off in each 
store for all employees not later than 
the end of the first shift on Friday 
of each week for the following week. 
In case of emergency or any condi­
tion beyond the control of the Em­
ployer, these schedules may be sub­
ject to change. No employee shall 
be compelled to work overtime.
In arranging schedules of regular 
part time employees, seniority shall 
prevail providing the employee is 
available to work the scheduled 
hours.
The Employer shall schedule part 
time employees for a minimum of 
three (3) hours on any one (1) day 
and fifteen (15) hours in any one 
(1) week, not including hours 
worked on Sunday, in the store to 
which they are assigned.
Employees hired prior to Septem­
ber 30, 1968, may continue to work 
in accordance with schedules in ef-
— 8 —
feet on that date.
(e) Any work performed above 
eight (8) hours in any day, or on 
Sunday and holidays by part time 
employees, shall be paid at the rate 
of time and one-half ( I V 2 ) for all 
hours worked on that day.
(f) Full time employees may not 
be required to work on Sunday or 
holidays.
(g) The ratio of part time em­
ployees (those employees working 
less than thirty (30) hours per week) 
to full time employees in each store, 
shall not exceed two to one.
(h) The Employer shall have the 
right to establish a full time second 
shift under the same rates and con­
ditions as those employees who work 
under the provision of Section (a) of 
this Article. Employees working on 
the second shift will have starting 
times between the hours of 12:00 
noon and 2:00 P. M.
Present employees will not be ob­
ligated to work on the second shift
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unless he or she so chooses. The Em­
ployer agrees to offer part time em­
ployees, based on seniority, the 
first opportunity to accept full time 
employment on the second shift. 
Lay-off shall be based on the full 
time seniority list. The Employer can 
exercise the perogative to inter­
change the shift of any employee 
hired after September 30, 1965.
Those employees working on the 
second shift shall be entitled to one 
(1) honr for supper between 5:00 
P.M. and 7:00 P.M. and shall be en­
titled to two (2) fifteen (15) minute 
rest periods within the eight (8) 
hour day.
(i) Call-In Time
The Employer shall guarantee 
part time employees four (4) hours 
call-in pay whenever the Employer 
calls in part time employees.
(j) Lunch Periods
All employees shall receive from 
one-half ( V2) hour to one (1) full 
hour for lunch as close to noon as
— 10 —
possible between the hours of 11:30 
a.m. and 2:00 p.m. Employees who 
are scheduled to work less than 
five (5) hours, shall not be required 
to take a lunch. Employees who are 
scheduled for more than five (5) 
hours but less than eight (8) hours, 
shall receive one-half ( V2 ) hour 
for lunch. If employees are required 
to work overtime, they shall receive 
one-half ( V2 ) hour for supper, which 
shall net be deemed as time worked, 
providing the overtime shall be of 
at least two (2) hours duration.
(k) Rest Period
A fifteen (15) minute rest period 
shall be granted to all employees in 
the morning and afternoon of each 
work day. (Rest periods shall be 
taken in the middle of each four 
(4) hour shift). The rest period shall 
be considered as time worked.
(l) Part time employees who work 
a sixth (6th) day in a week (when 
the sixth (6tih) day is other than 
a Sunday), shall receive time and 
one-half ( I V 2 ) for all hours worked
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on their sixth (6th) day.
(m) For the purpose of establish­
ing eligibility for full time benefits 
set forth in this agreement, a full 
time employee is one who is hired 
as such; or a part time employee who 
is reclassified as a full time em­
ployee by virtue of having worked 
thirty (30) hours or more per week, 
in excess of eight consecutive weeks, 
not counting hours worked on Sun­
days or during the vacation period.
Part time employees who tempor­
arily work thirty (30) or more hours 
in any week; Monday thru Saturday, 
excluding the vacation period, shall 
be paid for each hour worked in the 
week at the full time wage rate 
calculated in accordance with the 
formula in Article 13, Section 10, 
but not less than the minimum full 
time rate. Sunday hours worked in 
the week by said employee shall be 
paid for at time and one-half the 
adjusted rate.
Part time employees who work 
thirty (30) or more hours per week 
for a period in excess of eight (8)
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consecutive weeks, not counting 
Sunday hours worked or during the 
vacation period, shall be reclassified 
as full time employees for all pur­
poses and benefits of the agreement 
and shall have his seniority and 
length of service converted in ac­
cordance with Article 13, Section 10. 
Such employee’s eligibility for full 
time fringe benefits shall commence 
with the ninth (9th) week.
Part time employees, who during 
the period from June 15th to Sep­
tember 30th of any calendar year,
work in excess of thirty (30) hours 
per week, shall be paid at the mini­
mum full time rate or, if their rate 
is higher, then the next higher dol­
lar full time rate and are to receive 
preference for this work over new 
hires.
ARTICLE 6:
Government Enactment of 
Maximum Hours
Should any law be enacted by the 
United States Government or State
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Government which will fix a maxi­
mum hour work week for Retail 
Clerks in Retail Stores, at a lower 
point than specified herein, then 
such work week shall become the 
maximum work week for the em­
ployees covered by this Agreement 
for the unexpired term of this 
Agreement.
It is further understood and 
agreed by the Employer that the 
employees so affected by the work 
week law shall not suffer a reduc­
tion in their present gross earnings 
even though their work may be re­
duced other than specified herein.
ARTICLE 7:
Wage Clause
The scale of wages shall be as ap­
pears in Schedule “A” attached to 
and made part of this Agreement.
The rates of pay specified in this 
Agreement and presently paid to 
employees shall not be reduced dur­
ing the period of this Agreement. No 
employee shall be required to accept
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any promotion. Acceptance of such, 
shall be the responsibility of the em­
ployee involved subject to any ap­
plicable terms of this Agreement. If, 
after acceptance of any promotion, 
the employee should be demoted, he 
shall not receive less than the top 
progression rate for the classifica­
tion. Any employee refusing any 
such promotion, shall not thereby 
suffer any discrimination.
Any employee hired, or presently 
employed at a rate in excess of the 
minimum rate to which he would 
be entitled pursuant to Schedule A, 
shall be given credit for the contin­
uous full time service required for 
the progression rate equal to or next 
below his actual rate.
Further, no employee shall suffer 
a reduction in his or her earnings 
as a result of any of the provisions 
of this Agreement. However, this 
shall not apply to overtime or pre­
mium pay.
Department Managers who are re­
classified to clerks, shall receive the 
rate of a clerk for his length of serv­
— 15 —
ice, any step ups or general increases 
he would have received had he been 
a clerk during that period, and he 
shall retain any merit increases he 
received while a clerk.
For the sole purpose of establish­
ing the starting rate of pay for a 
full time employee hired during the 
term of this Agreement, the Employ­
er shall recognize previous super­
market experience, if any, of such 
employee within the three (3) years 
immediately preceding the date of 
his employment by the Employer, 
provided such previous experience is 
claimed on the employee’s applica­
tion for employment, and provided 
further, that such previous experi­
ence is verified in writing by his 
former employer within sixty (60) 
days after the date of his employ­
ment. In no event shall the starting 
rate of pay for such an employee be 
greater than the highest rate in the 
appropriate wage progression scale. 
In the event that the experience 
claimed by such an employee is not 
verified in writing by his former em­
ployer within sixty (60) days after
— 16 —
the date of his employment, the em­
ployee shall be promptly notified 
and given a reasonable opportunity 
to submit proof of the prior experi­
ence and the Employer shall have 
the option, in its sole discretion, 
either to establish the employee’s 
starting rate of pay without refer­
ence to the claimed experience, or to 
discharge such employee without re­
course to the grievance procedure 
provided by this Agreement.
Should the Employer establish 
new classifications within the bar­
gaining unit, the job content of 
which is substantially different from 
those then existing and for which 
rates of pay are not provided in this 
Agreement, the Employer and the 
Union shall negotiate rates of pay 
for such new classifications.
In the event of the enactment of 
a minimum wage law, Federal, State 
or Local, which requires the pay­
ment of wages to the employees cov­
ered by this Agreement in excess of 
the amount set forth under the 
Schedule of Wage Rates, the Em­
17—
ployer and the Union shall meet for 
the purpose of amending the Sched­
ule of Wage Rates so as to conform 
with such minimum wage law.
ARTICLE 8:
Holidays
(a) The following holidays shall 
be observed as full paid holidays: 
New Year’s Day
Washington’s or Lincoln’s Birth­
day
Memorial Day 
Independence Day 
Labor Day
General Election Day (Half Day) 
Presidential Election Day 
Thanksgiving Day 
Christmas Day
All full time employees shall be 
entitled to a personal holiday with 
pay in addition to those listed above. 
The personal holiday may be taken 
on the date requested by the em­
ployee, provided that two ( 2)  weeks’ 
notice is given to the Employer in 
advance of the requested day. How­
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ever, personal holidays cannot be 
taken in a week in which another 
holiday falls.
(b) All part time (after six (6) 
months of service with the Company) 
employees shall be entitled to the 
following holidays with pay:
New Year’s Day - four hours pay 
Labor Day - four hours pay 
Thanksgiving Day - four hours 
pay
Christmas Day - four hours pay 
Personal Holiday - four hours pay
Commencing with the year 1970, 
Independence Day—four hours pay 
—shall be a paid holiday for all elig­
ible part timers. Commencing with 
the year 1971, Memorial Day—four 
hours pay—shall be a paid holiday 
for all eligible part timers.
(c) The work week during which 
one of the above-mentioned holi­
days occur, shall be thirty-two (32) 
hours per week. In a week in which 
a half holiday occurs, the work week 
shall be thirty-six (36) hours per 
week.
(d) In the event that full time
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employees work on any such holi­
day, said full time employees shall 
be paid at the rate of time and one- 
half (iy2) for all hours worked on 
the holiday, plus pay for the holiday 
(total 21/2 times).
(e) If the work is required in ex­
cess of the hours herein specified, 
time and one-half ( I V 2 ) shall be 
paid for such overtime on a daily 
or weekly basis, but not both.
(f) For holiday work, employees 
who work, shall be taken from the 
normal complement generally work­
ing that store.
(g) In the event any of the above- 
mentioned holidays occur on a Sun­
day, the holiday shall be observed 
on the following Monday.
(h) Holidays occurring during an 
employee’s vacation shall be paid 
for by an extension of the employee’s 
vacation by an equal number of 
days.
(i) Any and all overtime rates 
shall be computed at the new rate 
of pay as a result of this Agreement. 
There will be no pyramiding of over­
— 20 —
time.
(j ) A full time employee shall be 
required to work the days scheduled 
before and after a holiday to be eli­
gible for the holiday, except when 
excused for a good and just cause.
(k) To qualify for their holiday 
pay, part time employees must have 
completed six (6) or more contin­
uous months of employment with 
the Employer and, furthermore, 
must work all their scheduled hours 
during the week in which the holi­
day occurs.
ARTICLE 9:
This Agreement shall be binding 
upon the successors, assignees, heirs, 
purchasers or lessees of this Em­
ployer, or of any store or part there­
of of the Employer located within 
the jurisdiction of Local 1262 in the 
State of New Jersey.
ARTICLE 10:
Enforcement of Safety Rules
The Employer and the Union shall 
make every effort to see that the
— 21 —
Safety Rules are obeyed. Recurrent 
violations may be cause for discip­
linary action.
ARTICLE 11:
Vacations
(a) Regular full time employees 
shall receive vacations with pay as 
follows:
1 Week vacation after
1 year service
2 Weeks vacation after
2 years service
3 Weeks vacation after 
8 years service
4 Weeks Vacation after 
20 years service
Eligibility for vacation shall be 
based upon the employee’s anniver­
sary date of employment. The length 
of vacation is determined by the 
employee’s anniversary date falling 
before or during the vacation period. 
The vacation period is June 15th 
through September 30th.
(b) Full time employees’ vaca­
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tions may be taken in two (2) sep­
arate periods or by consecutive peri­
ods at the option of the employees, 
in accordance with seniority on a 
store-wide basis.
(c) Part time employees shall re­
ceive vacations with pay as follows:
1 Week with (20 hours) 
pay after 1 year service
2 Weeks with (40 hours) 
pay after 2 years service
3 Weeks with (70 hours) 
pay after 8 years service
(d) Employees joining the Armed 
Forces shall receive one twelfth 
(1 /12th) of the vacation pay to 
which they are entitled for each 
month of employment during the 
contract year. When an employee 
is on leave of absence from the 
Employer more than thirty (30) 
days in a calendar year, the em­
ployee’s vacation shall be prorated 
for such time in excess of thirty 
(30) days.
(e) A regular part time employee
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who requests the same, will receive 
four (4) weeks leave of absence at 
the Employer’s convenience without 
pay, during the vacation period des­
cribed in this article, without loss 
of seniority.
ARTICLE 12:
Store Linen
The Employer agrees to furnish 
and launder the customary store 
coats, aprons and gowns required 
by the Employer to be worn by the 
employee. Employees, who at no 
time during their working days are 
required to work in the sales area, 
will not be required to wear white 
shirts, but will nevertheless be ex­
pected at all times to be neat and 
tidy in their dress and appearance. 
The Company will supply raingear 
to employees assigned to work out­
doors.
ARTICLE 13:
Seniority
1. Seniority shall be defined as 
continuous length of service within
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the bargaining unit of this Agree­
ment.
2. The Employer shall maintain 
separate seniority lists by job classi- 
ficiations for these groups of em­
ployees: a separate list for Depart­
ment Managers, separate list for full 
time employees and a separate list 
for part time employees. Part time 
employees shall not accumulate 
seniority over full time employees 
and no employee can exercise senior­
ity to claim a department manager’s 
job.
3. Where an employee is trans­
ferred from one job classification of 
work to another, the seniority ac­
quired in the first job classification 
Shall be retained, and new seniority 
in the new work classification shall 
commence as of the time of transfer. 
Should lay-off or reduction in hours 
occur where the transferred em­
ployee is to be replaced or reduced 
in hours, he shall be permitted to 
reclaim the position he formerly Va­
cated, or whatever equivalent posi­
tion he is entitled to by his com-
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bined seniority in his old and new 
work classifications.
4. When there is a reduction of 
hours, or lay-off of employees, full 
time employees shall be treated in 
the following manner:
(a) No full time employee shall 
have hours reduced or be laid-off 
until there has been a reduction of 
hours or a lay-off among part time 
employees.
(b) Full time employees who have 
worked for the Employer for six (6) 
consecutive months or more and are 
laid-off due to a reduction in the 
work force, shall be given one (1) 
week’s written notice or one (1) 
week’s pay in lieu of such notice of 
lay-off by the employer.
(c) Lay-off of full time employees 
shall be in reverse order of seniority 
from the full time seniority list.
An affected full time employee by 
classification may exercise his seni­
ority by bumping a part time em­
ployee in his store of employment,
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or bumping a less-senior full time 
employee in another store of his em­
ployer covered by this contract, pro­
vided he is able to perform the work 
of the displaced employee and is 
available for the hours. Full time 
employees shall exercise ther senior­
ity on a bargaining unit-wide basis. 
There will be no bumping into non­
bargaining unit stores.
5. a ). Part time employees, during 
reductions of hours or lay-offs due 
to a slackening of business, shall be 
affected in reverse order of seniority 
by job classification. The least sen­
ior employee shall be the first to 
have hours reduced or to be laid-off. 
Part time employees may exercise 
seniority only in the store of their 
employment.
b ). Part time employees who have 
worked for the Employer for twelve 
(12) consecutive months or more, 
and are laid-off due to a reduction 
in the work force, shall be given one 
(1) week’s written notice or one (1) 
week’s pay (normal scheduled 
hours) in lieu of such notice of lay­
off by the Employer.
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6. When a full time employee is 
involuntarily reduced to part time, 
his full time seniority shall be frozen 
and he shall be placed on the part 
time seniority list and given full 
credit for his prior full time senior­
ity. He shall pick up all previous full 
time seniority when returned to full 
time employment. When a full time 
employee voluntarily reduces him­
self to part time, his part time seni­
ority is dated from his original date 
of employment in the bargaining 
unit. Part time employees shall be 
given preference for full time em­
ployment over new hires.
7. Recall of full time employees 
from lay-off or reinstatement of full 
time employees from part time em­
ployment Shall be made in order of 
seniority, so long as the most-senior 
employee is able to perform the 
work.
8. A full time or part time em­
ployee on a lay-off, shall retain his 
seniority for a period of six (6) 
months, provided he has been em­
ployed in the bargaining unit for
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six (6) months or more prior to the 
date of lay-off.
An employee on a leave of absence 
shall retain his seniority accumul­
ated prior to the leave, for the period 
of the leave of absence in accordance 
with the terms of Article 28.
9. The Shop Steward or Stewards 
shall in any event have top seniority 
in his store for purposes of lay-off.
10. Part time employees who be­
come employed on a full time basis 
(except for summer replacement 
employment), will receive one (1) 
month’s full time credit for each 
two (2) months of part time service 
to determine such employees’ proper 
full time Wage progression and va­
cation entitlement. The employee’s 
full time seniority shall be measured 
from the date of his reclassification 
to full time.
11. Seniority shall be terminated 
for any one or more of the following 
reasons:
(a) Any employee recalled after
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layoff, who fails to report for work 
within a period of 48 hours, not in­
cluding Saturday or Sunday after 
their required date to report, shall 
forfeit his right to reemployment.
(b) Seniority may be broken only 
by quit, justifiable discharge or fail­
ure to return to work in accordance 
with the terms of leaves of absences.
ARTICLE 14:
Grievance Procedure 
and Arbitration
(a) Any grievance, difference, dis­
pute, or complaint raised by the Un­
ion, an employee, or the Employer 
with respect to the interpretation 
or application of the provisions of 
this Agreement, shall be settled 
through the following steps:
Step 1. Any grievance shall nor­
mally be raised and discussed be­
tween the Shop Steward and /or the 
Business Agent and the Store Man­
ager.
Step 2. If the grievance is not ad- 
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justed in Step 1., then it may be 
presented in a dated and signed 
writing by the Business Agent to the 
Personnel Manager.
Step 3. If the grievance is not ad­
justed in Step 2., then within ten 
(10) days after its presentation to 
the Personnel Manager, the Union 
may refer the grievance to an Exec­
utive Officer of the Company by 
giving written notice to the Em­
ployer.
Step 4. If the grievance is not ad­
justed in Step 3., then within ten 
(10) days after its presentation to 
the Executive Officer, the Union 
may refer the grievance to arbitra­
tion, by giving written notice to the 
Employer. Arbitration shall be by a 
single arbitrator, mutually selected 
by the parties. However, if the par­
ties are unable to select an arbitra­
tor within five (5) days after the 
Union notifies the Employer of its 
intention to arbitrate, then the Un­
ion may, within ten (10) days there­
after, request the American Arbitra­
tion Association (the “Association” )
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to submit a panel of seven (7) arbi­
trators to both parties. A copy of 
the request Shall be sent to the 
Employer. Each party shall notify 
the Association of its selections from 
the panel and the Association shall 
appoint the arbitrator most nre- 
ferred by the Employer and the Un­
ion to hear and decide the dispute.
(b) The decision of the arbitrator 
shall be final and binding upon the 
parties to this Agreement, but he 
shall not have the power to alter or 
modify the terms of this Agreement.
He shall have the authority and 
jurisdiction in cases concerning dis­
charge, discipline, or other matters, 
if he shall so determine, to order 
the payment of back wages and 
other compensation for an employee 
which the employee would other­
wise have received under the terms 
of this Agreement if he had not been 
disciplined or discharged.
The parties further agree that 
there shall be no suspension of work 
When any such dispute, grievance or 
difference arises and while it is in
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the process of adjustment or arbi­
tration. The parties agree that the 
expenses of arbitration shall be 
borne equally between them.
Any member of the Union, except 
the aggrieved member, who shall, at 
the direction of the arbitrator, be 
required to testify at any arbitration 
procedure shall not suffer any loss 
in wages by reason thereof.
(c) The Employer may not dis­
charge or suspend an employee ex­
cept for cause. A grievance alleging 
that the discharge or suspension of 
an employee was not for cause, shall 
be deemed waived unless within 
fourteen (14) days after the dis­
charge or suspension, the Union 
gives written notice of such griev­
ance to the Personnel Manager. 
Thereafter, such grievances shall be 
processed through the procedure set 
forth in the above, beginning at 
Step 2.
(d) Any Employer disagreements 
or disputes with the Union shall be 
processed commencing with Step 2., 
and shall proceed to arbitration as
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would any Union grievance.
ARTICLE 15:
No Strike Clause
The Union agrees that it will not 
refuse to cross a picket line unless 
such picket line is directed against 
the Employer in its capacity as an 
employer, unless such picket line is 
authorized by the International Un­
ion of the picketing union, and un­
less the Employer has been notified 
by the Union by registered mail, at 
least three (3) working days in ad­
vance of its intention to honor the 
picketing Union’s line.
There shall be no strikes or lock­
outs, sit-downs, slow-downs or stop­
pages of work authorized or sanc­
tioned by the Union nor shall there 
be any lockout on the Employer 
during the term of this Agreement. 
This clause shall not bind one party 
if either party refuses to arbitrate 
or abide by the Arbitrator’s award.
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Substitute Managers
An employee designated by the 
employer to substitute for a Depart­
ment Manager shall receive the De­
partment Manager’s premium on 
the follownig basis:
(a) If an employee replaces a 
manager in the store in which he 
normally works, he shall receive the 
manager’s premium after the third 
consecutive day of such work back 
to and including the first day. OR/
(b) If an employee replaces the 
manager at a store other than the 
store in which he normally works, 
he shall receive the manager’s pre­
mium from the time he commences 
such work.
A R TIC LE  16:
ARTICLE 17:
Enforceability of Any Part 
of Agreement
The parties hereto agree that 
should any section, part or para­
graph of this Agreement become un-
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lawful, invalid, ineffective or un­
enforceable by virtue of any acts, 
laws or decision of any established 
court, then said section, part or 
paragraph so declared shall not af­
fect the validity and enforceability 
of any other section, part or para­
graph thereof, and the remainder of 
this Agreement shall continue to re­
main in full force and effect.
ARTICLE 18: 
Discrimination
There shall be no discrimination 
against any worker by the Employer 
regardless of race, color, creed, or 
nationality in the matter of hours, 
wages or working conditions.
No employee shall be discharged 
or discriminated against because of 
his or her Union activities nor shall 
any such activity by an employee be 
considered a violation of this Agree­
ment. It is agreed that employees 
shall not engage in any union ac­
tivities during working hours.
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Jury Duty
Employees who have been in the 
employ of the Employer for three 
(3) or more months who are sum­
moned and actually serve on a Fed­
eral or State Jury, shall be paid the 
difference between the employee’s 
straight regular straight time 
wages, including regular shift pre­
miums, if any, and the juror’s fee 
received by him for such service. 
Fart time employees shall receive 
such differential only for these 
hours they are normally scheduled 
and unable to work because of serv­
ing on the jury. Full time employees 
Who have served on jury duty and/ 
or worked five (5) days from Mon­
day through Friday during a week, 
shall not be required to work on 
Saturday. An employee who is dis­
missed from jury duty service suffi­
ciently early to enable him to work 
four hours or more of his scheduled 
shift, shall report to his store to 
complete such shift. This obligation 
on the part of the Employer shall be
A R TIC L E  19:
— 37 —
limited to twenty (20) working days 
in any two (2) year period.
The Employee shall present his 
jury duty service notice to the Em­
ployer at least seven (7) days prior 
to the start of his jury term and 
shall present to the Employer a cer­
tificate of service showing dates, 
time of service and jury fees paid 
him.
ARTICLE 20:
Funeral Leave
Up to three (3) days’ leave of 
absence, with pay for scheduled time 
lost, shall be granted to an employee 
(to a maximum of four (4) hours’ 
pay for a part time employee) in the 
event of a death in his immediate 
family. (Which shall not be charge­
able against sick leave days).
Immediate family is defined to 
mean parent, child, sister, brother, 
spouse, mother-in-law, father-in-law 
and grandparents.
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Union Visitation
Representatives of the Union shall 
have the right to visit any of the 
Employer’s places of business at any 
reasonable time during normal 
working hours for the purpose of 
ascertaining whether this Agree­
ment is being properly observed, 
provided that there shall be no in­
terruption of or interference with 
the Employer’s business. In the 
event of a dispute involving a check­
er, the Union shall have the right 
to have said employee relieved of his 
or her duty to converse with Union 
Representatives, provided there is 
adequate relief available.
The Union shall share existing 
store bulletin boards for the purpose 
of posting notices concerning regu­
lar union business.
ARTICLE 22:
Transfers
The Employer shall have the 
right to transfer any employee,
A R TIC LE  21:
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other than Shop Stewards, from one 
of its stores to another without the 
approval of the Union.
Shop Stewards will not be trans­
ferred under any circumstances.
The Employer agrees to the best 
of its ability, to limit permanent 
transfers within a reasonable radius 
of the employee’s home. The Em­
ployer agrees to notify the Union 
one (1) week in advance of the 
contemplated permanent transfer. 
In a case of temporary transfer, no­
tification to the Union is not re­
quired. Further, the Employer 
agrees that temporary transfers of 
full time employees shall not exceed 
three (3) times a year.
In the event an employee is trans­
ferred to another store in excess of 
twenty-five (25) miles from his 
home, he shall receive travel ex­
penses at the rate of five (05c) 
cents for each mile from his home.
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Wage Information
The Employer will install time 
clocks in all stores which shall be 
maintained in good working order. 
The Employer shall make time cards 
available to the Union in the 
processing of grievances. In the ev­
ent of a dispute between the parties 
to this Agreement as to whether an 
employee is being paid the earnings 
due him under this Agreement, or 
whether any error has been made, 
the Employer shall at the request 
of the Union, furnish the Union in­
formation regarding the earnings 
paid to and hours worked by the 
particular employee involved and 
any adjustment thereof to be made 
will be corrected at the next payday.
ARTICLE 24:
Individual Agreements
No agreement between the Em­
ployer and any employee which is in 
conflict with the terms of this
A R TIC L E  23:
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Agreement shall be binding upon 
the parties hereto.
ARTICLE 25:
Shop Stewards
The Employer agrees that Union 
Shop Stewards shall have top seni­
ority and shall be the last person 
to be laid off. The Employer further 
agrees that in cases involving the 
interrogation or reprimand of an 
employee by the company’s Security 
Division, the Union Shop Steward 
will be present in such interrogation 
to insure said employee’s rights pro­
viding said Shop Steward is reason­
ably available.
ARTICLE 26:
Clerk’s Work Clause
In any store, or part thereof, all 
work covered in the above-described 
bargaining unit, shall be performed, 
except for emergencies, only by em­
ployees in the said bargaining unit; 
nothing herein, however, shall limit 
the right of the Employer to make
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repairs, to effect structural repairs 
or changes, to construct exhibits, 
shelves and containers, as is neces­
sary to display or contain merchan­
dise, but shall not include the right 
to stock or fill such shelves or con­
tainers with merchandise except as 
described above, by members of the 
bargaining unit herein.
ARTICLE 27: 
Compensation Insurance
The Employer agrees to cover his 
employees under Workmen’s Com­
pensation Insurance in accordance 
with the State Laws.
ARTICLE 28:
Sick Leave and Maternity Leave— 
Military Service
(a) All full time employees em­
ployed by the Employer shall be en­
titled to the following paid sick 
leave, depending upon length of 
service:
After the first 90 days, the em­
ployee may take one day’s paid
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sick leave.
After 180 days of service, the 
employee may take three days 
paid sick leave.
After 270 days of service, the 
employee may take five days 
paid sick leave.
Employees with one to three 
years of service, may take seven 
days paid sick leave.
Full time employees with three 
years or more service, may take 
nine days paid sick leave.
The Employer shall pay the 
equivalent of one-half the pay of 
accrued unused sick leave days as a 
bonus at the end of each calendar 
years. No doctor’s certificate re­
quired for the first day of illness.
(b) A full time employee who 
has completed one year or more of 
continuous employment with the 
Employer shall be granted a mater­
nity leave of absence without pay of 
up to nine months, provided the 
employee presents the Employer 
with a doctor’s certificate certifying
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the pregnancy and the approximate 
date of delivery. The Employer, with 
due regard for the health and wel­
fare of the employee, shall deter­
mine when such leave shall begin. 
Such leave shall end ninety (90) 
days after the termination of the 
pregnancy.
An employee may return to work 
at the expiration of her leave pro­
vided she is physically able to re­
sume her normal duties and further 
provided she notified the Employer 
two weeks prior to the expiration 
of her leave, that she intends to 
return to work. Upon her return to 
work she will be assigned to her 
former position. An employee, while 
on maternity leave, shall retain her 
seniority but shall not accumulate 
seniority for the purposes of vaca­
tion benefits. An employee on ma­
ternity leave who (a) does not re­
turn to work at the expiration of 
her leave or (b) has worked for an­
other employer while on such leave 
without the express permission in 
writing from the Employer to be so 
employed, shall be considered to
— 45 —
have terminated her employment 
with the Employer.
(c) Full time employees who have 
completed one (1) year or more of 
continuous employment with the 
Employer shall be granted a leave 
of absence without pay provided:
1. That the purpose of the leave 
is reasonable.
2. That the leave shall not ex­
ceed three (3) months except 
by mutual consent of the Em­
ployer and the Union.
3. That seniority shall not be ac­
cumulated except by mutual 
agreement between the Em­
ployer and the Union.
4. That the request for such leave 
is made in writing and ap­
proved by the Employer on the 
form provided for this purpose.
An employee on an approved 
leave of absence will be automatic­
ally terminated if he does not re­
turn to work at the expiration of
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his leave or if he works for another 
Employer while on leave without ex­
press permission in writing from the 
Employer to be so employed.
(d) A full time employee who has 
completed one (1) year or more of 
continuous employment with the 
Employer shall, because of his ill­
ness, be granted a sick leave of ab­
sence without pay of up to twelve 
(12) months, provided he has pre­
sented the Employer with a doctor’s 
certificate stating that such leave 
is necessary, and further provided 
the request for such leave is made 
in writing on the appropriate form 
provided by the Employer.
(e) It is agreed that the Employer 
shall adhere to the provisions of 
the Selective Service and Training 
Act of 1940 or amendments thereto.
An employee who leaves his job 
for service under the National 
Guard Training Act of 1940, or the 
Selective Service and Training Act 
of 1940 or amendments thereto, dur­
ing that period of service retains all
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seniority accumulated to the date of 
his entry into the Armed Forces 
provided he makes application for 
such position within ninety (90) 
days after he is honorably dis­
charged from such service, and pro­
vided further that he has not been 
physically disabled during such per­
iod of service as to render him un­
able to work.
ARTICLE 29:
Health and Welfare Fund
1. Effective December 1, 1968, the 
Employer will provide Comprehen­
sive Blue Cross-Blue Shield and Ma­
jor Medical Coverage.
$10,000.00 per occurance. 
$100.00 deductible per calendar 
year ($200.00 family deducti­
ble per calendar year).
2. Effective April 1, 1970, the Em­
ployer agrees to pay the sum of 
twenty-eight dollars and fifty cents 
($28.50) per month for each full 
time employee (defined below) cov­
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ered by this collective bargaining 
agreement to “The Retail Store Em­
ployees Union, Local 1262 and Sub­
scribing Employers Health and Wel­
fare Fund.” The parties agree to be 
bound by the Trust Agreement, 
dated December 1, 1968, establish­
ing the Fund, and any amendments 
thereto. The parties acknowledge 
that the Fund is jointly adminis­
tered consistent with Section 302
(c) of the L.M.R.A. of 1947, as 
amended, and has been formed to 
provide life insurance, hospital and 
surgical benefits, dental benefits 
and other health and welfare bene­
fits for eligible employees. The 
schedule of benefits and eligibility 
of the employees for such benefits 
are matters determined exclusively 
by the Board of Trustees of the 
Fund.
(a) For the purpose of Fund con­
tributions, a full time employee is 
defined as an employee who regu­
larly works thirty (30) or more 
hours per week. Contributions to 
the Fund shall commence on the
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first of the month following the 
completion of ninety (90) days em­
ployment as a full time employee 
with the Employer.
(b) Contributions to the Fund for 
an employee who has been laid-off 
but was previously eligible for bene­
fits, shall resume on the first of the 
month following his reinstatement 
provided he is reinstated during the 
recall period set forth in the agree­
ment.
(c) Contributions for any full 
time employee, who was previously 
employed by another Subscribing 
Employer, as defined in the Trust 
Agreement, shall begin on the first 
of the month following employ­
ment, provided that (1.) no more 
than thirty (30) days has elapsed 
between termination of employment 
with that Subscribing Employer and 
his date of hire and (2.) at the 
time of termination of his previous 
employment, he was then eligible 
fcr benefits under the Fund.
(d) Contributions to the Fund
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shall begin on the first of the month 
following reemployment of a former 
employee who left the employment 
to enter the Military Service of the 
United States, and who is entitled 
to reemployment under the applic­
able laws of the United States.
(e) Contributions to the Fund 
on behalf of a full time employee 
who is reduced to a part time status, 
shall continue up to and including 
the month next following the 
change in status from full time to 
part time, but shall thereafter cease 
until such employee is reinstated 
to full time employment.
(f) The Employer shall continue 
to make contributions for full time 
employees on sick leave for a period 
not to exceed three months.
ARTICLE 30:
Pension
Effective April 1, 1967, all em­
ployees working thirty (30) hours 
or more per week shall be covered 
under the Local 1262 Pension Plan.
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The Employer shall make contribu­
tions to said Plan in the amount 
of five cents (05c) per hour for 
each of the covered employees.
Further, the Employer agrees to 
pay the contribution to said Fund 
that is negotiated with Fathmark, 
Shop Rite, Good Deal and Food- 
town Employers in their next con­
tract with this Local Union. Such 
new contribution to become effec­
tive as of the date the other em­
ployers new contribution begins and 
is to be paid on the same terms and 
conditions as the other Employers 
mentioned.
ARTICLE 31:
Department Managers Work Week
The work week for department 
managers shall be as follows:
Effective October 1, 1968—43 hours 
per week
Effective October 1, 1969—42 hours 
per week
Effective October 1, 1970—41 hours 
per week
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Effective October 1, 1971—40 hours 
per week
Any hours worked in excess of 
the above weekly hourly period shall 
be paid at the rate of time and one- 
half (iy2) with the exception of 
Sunday or holidays for which they 
will be paid at the rate of two and 
one-half times (2 V2 ).
ARTICLE 32: 
Termination
This Agreement shall terminate 
on September 30, 1971.
IN WITNESS WHEREOF, the un­
dersigned have affixed their signa­
tures as the duly authorized legal 
representatives of the Employer and 
the Union.
RETAIL STORE 
EMPLOYEES UNION 
LOCAL 1262 
Sam Kinsora 
President
MAYFAIR MARKETS 
Stanley Kaufelt 
President
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SCHEDULE A
1. All employees who were on the 
payroll as of October 1, 1968, will 
receive an across-the-board increase 
of $7.00 per week effective October 
1, 1968 (17y2c per hour) or shall 
receive the applicable progression 
rate, whichever is greater.
2. Effective October 1, 1969, all 
employees will receive an across-the- 
board increase of $5.00 per week 
(12y2c per hour) or the applicable 
wage progression rate, whichever is 
greater.
3. Effective October 1, 1970, all 
employees will receive an across-the- 
board increase of $5.00 per week 
(12y2c per hour) or the applicable 
wage progression rate, whichever is 
greater.
4. Those employees who are em­
ployed as a night crew shall be en­
titled to a 10% premium pay of 
their weekly wages.
The employee who is designated 
in charge of the night shift, shall
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receive an additional $5.00 per week.
Night crew employees shall not be 
required to work on the Eve of New 
Year’s, Thanksgiving or Christmas 
Day.
5. (a) All grocery managers, pro­
duce managers, and appetizing 
managers shall receive $18.00 
above the applicable progression 
rate.
(b) All dairy managers shall re­
ceive $15.00 per week above the ap­
plicable progression rate.
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30 months 2.15 2.27y2
36 months 2.20 2.32!/,
W I T H D R A W A L  C A R D
IF YOU LEAVE THE EMPLOY 
OF YOUR PRESENT COMPANY BE 
SURE TO C A LL  OR WRITE TO 
YOUR LO C AL  UNION OFFICE 
IMMEDIATELY TO OBTAIN A  
W ITHDRAW AL CARD. IT WILL 
SAVE YOU PAYING A  REINSTATE­
MENT FEE IF YOU SHOULD 
RETURN TO W ORK IN THE RETAIL 
INDUSTRY.
MOVING ?
IF ^ O U  MOVE FROM YOUR 
PRESENT HOME PLEASE; LET 
YO U R  LO C AL  UNION KNOW SO 
RECORDS W ILL  BE KEPT UP TO 
PATE . . *
P A S S A IC  C IT IZ E N  P A S S A IC . N . J .
T
SAM  K IN SO R A 
President
JO H N  LYO N S 
Secretory-Treasurer
July 20, 1972
Mr. John Burgan 
Bureau of Labor Statistics 
441 G, Street - Room 4061 
Washington, D, C. 20212
Dear Mr, Burgan:
This is in reply to our telephone conversation 
of today in regards to the status that you have 
requested.
Enclosed is the Memorandum of Agreement with 
Foodtown and Mayfair Markets, These are additions 
to the Foodtown Contract, We are awaiting Government 
approval and then we will make up the new Foodtown Contrac t.
As of July 1, 1972, we have a total of 1,934 
members in Foodtown and a total of 424 members in 
Mayfair, as Mayfair is under the Foodtown Contract 
the total members for the one (1) contract is 
2,35 8 , ... . .....
If you have any further questions, or require 
any other information, please do not hesitate to 
contact me.
Secretary-TreasurerJL: fs
Enc
